
YTN Employment Relationship GuideϭϮϮ

THE FEDERATION OF PROFESSIONAL AND MANAGERIAL STAFF (YTN)

The employeƌ and uppeƌ ǁhiteͲĐollaƌ employee ;heƌeinaŌeƌ employeeͿ identiĮed ďeloǁ haǀe aŐƌeed on the ĨolloǁinŐ 
teƌms oĨ employment͘ /n addition͕ this aŐƌeement is suďũeĐt to the pƌoǀisions oĨ a possiďle ĐolleĐtiǀe aŐƌeement͘

  EMPLOYER      EMPLOYEE

  Name       Name

  �ddƌess       �ddƌess

  �usiness /�      Weƌsonal identiĮĐation numďeƌ

  1. EMPLOYMENT RELATIONSHIP

  The employment ƌelationship ďeŐins on ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ

  ප The employment ƌelationship is ǀalid until Ĩuƌtheƌ notiĐe ΀ͬindeĮnitely΁       

  ප The employment ƌelationship is oĨ a Įǆed teƌm and ǀalid until ͺͺͺͺͺͺͺͺͺͺͺ       

  ප The employment ƌelationship is oĨ a Įǆed teƌm and ǀalid until the tasŬ speĐiĮed ďeloǁ has ďeen peƌĨoƌmed 

  The Őƌounds Ĩoƌ the ĮǆedͲteƌm employment aƌe 

  The employment ƌelationship is suďũeĐt to a ͺͺͺͺͲmonth tƌial peƌiod

  2. WORKPLACE AND JOB TITLE

  �Đtual plaĐe oĨ ǁoƌŬ 

  :oď title

  �uties

  
3. PERIOD OF NOTICE

  ප The employeƌ and employee s͛ peƌiods oĨ notiĐe Đomply ǁith the Employment �ontƌaĐts �Đt

  ප The employeƌ and employee s͛ peƌiods oĨ notiĐe Đomply ǁith the ĐolleĐtiǀe aŐƌeement

  ප The sepaƌately aŐƌeed peƌiods oĨ notiĐe aƌe

  ͺͺͺͺͺͺͺͺ months ǁhen the ĐontƌaĐt is teƌminated ďy the employeƌ

  ͺͺͺͺͺͺͺͺ months ǁhen the employee ƌesiŐns

EXAMPLE OF EMPLOYMENT CONTRACT
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  4. WAGES

  The salaƌy in money at the ďeŐinninŐ oĨ the employment ƌelationship is
 
  Φͺͺͺͺͺͺͺͺͺͬmonth 
  oƌ
 
  Φͺͺͺͺͺͺͺͺͺͬhouƌ

  The ǁaŐes aƌe adũusted annually͕  taŬinŐ into aĐĐount the industƌy s͛ Őeneƌal ǁaŐe deǀelopment͕ the tasŬ s͛ deŐƌee oĨ 
diĸĐulty and the employee s͛              peƌĨoƌmanĐe in the tasŬ͘

  The ǁaŐes aƌe paid to ďanŬ aĐĐount numďeƌ ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ    

  The payday;sͿ is the ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ oĨ the month͘

  WeƌĨoƌmanĐeͲďased pay

  Gƌounds Ĩoƌ deteƌmination

  Time oĨ peƌĨoƌmanĐe

  then the employment ƌelationship ends͕ the peƌĨoƌmanĐeͲďased pay is paid aĐĐoƌdinŐ to the employment ƌelationship s͛ 
duƌation ;pƌo ƌata tempoƌisͿ in ƌelation to the peƌĨoƌmanĐeͲpay peƌiod͘

  5. WORKING HOURS

  ReŐulaƌ ǁoƌŬinŐ houƌs

  ප ϳ͘ϱ hͬday and ϯϳ͘ϱ hͬǁeeŬ ;Donʹ&ƌiͿ 

  ප ϴ hͬday and ϰϬ hͬǁeeŬ ;Donʹ&ƌiͿ

  ප &leǆiďle ǁoƌŬinŐ houƌs 

  ප WaƌtͲtime ǁoƌŬ͕ at least ͺͺͺͺͺͺͺͺͺͺͺͺ hͬǁeeŬ͕ and ǁoƌŬdaysͺͺͺͺͺͺͺͺͺͺͺͺ

  The Đompensation to ďe paid Ĩoƌ any time eǆĐeedinŐ the ƌeŐulaƌ ǁoƌŬinŐ houƌs
 
 ප ǁill ďe paid in Đash oƌ Őiǀen as Ĩƌee time in aĐĐoƌdanĐe ǁith the toƌŬinŐ ,ouƌs �Đt͘ 

  ප ǁill ďe paid as a sepaƌate Đompensation amountinŐ to Φͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ a month͘ The amount oĨ ƌealised addi-
tional ǁoƌŬ and oǀeƌtime 
  is ƌeǀieǁed eǀeƌy siǆ months͕ and the amount oĨ the sepaƌate Đompensation is adũusted aĐĐoƌdinŐly͘

  6. ANNUAL HOLIDAY

  The lenŐth oĨ the annual holiday is deteƌmined aĐĐoƌdinŐ to the �nnual ,olidays �Đt͘
  /n addition to the holiday aĐĐƌual puƌsuant to the �nnual ,olidays �Đt͕ the employee is entitled to ͺͺͺͺͺͺͺͺͺͺͺͺ                      
  days oĨ eǆtƌa paid holidays to ďe taŬen duƌinŐ the Įƌst yeaƌͬĮƌst tǁo yeaƌs oĨ the employment ƌelationship͘

  � holiday ďonus amountinŐ to ϱϬ peƌ Đent oĨ the annual holiday pay͕  ĨƌinŐe ďeneĮts inĐluded͕ ǁill ďe paid in ĐonneĐtion 
ǁith the annual holiday pay͘ 
  The holiday ďonus ǁill also ďe paid Ĩƌom the holiday Đompensation͘

&ƌinŐe ďeneĮts in addition to salaƌy in money
ප Whone ďeneĮt
ප �ompany Đaƌ ďeneĮt͕ Ĩƌee              ප �ompany Đaƌ ďeneĮt͕ usaŐe ƌiŐht
ප Deal ďeneĮt
ප &lat ďeneĮt
ප ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ
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  7. SICK PAY

  ^iĐŬ pay is paid aĐĐoƌdinŐ to͗
  
  ප the Employment �ontƌaĐts �Đt ;ϭнϵ daysͿ
 
  ප the ĐolleĐtiǀe aŐƌeement
  
  ප Ĩoƌ a peƌiod oĨ thƌee ;ϯͿ months
  
  ප the duƌation oĨ the employment ƌelationship so that͕ ǁhen the employment ƌelationship has Đontinued ǁithout 
inteƌƌuption Ĩoƌ͕
           Ͳ less than one ;ϭͿ yeaƌ͕  Ĩoƌ Ĩouƌ ;ϰͿ ǁeeŬs 
           Ͳ one ;ϭͿ yeaƌ ďut less than Įǀe ;ϱͿ yeaƌs͕ Ĩoƌ Įǀe ;ϱͿ ǁeeŬs 
           Ͳ at least Įǀe ;ϱͿ yeaƌs͕ Ĩoƌ thƌee ;ϯͿ months
  
  ප some otheƌ poliĐy as Ĩolloǁs͗

  8. TRAINING

  The employeƌ pƌoǀides the employee ǁith the induĐtion͕ supplemental͕ Ĩuƌtheƌ and 
  ƌeͲtƌaininŐ neĐessaƌy ǁith ƌeŐaƌd to the employee s͛ ũoď͘ 
  /n addition͕ the paƌties haǀe aŐƌeed as Ĩolloǁs͗

 
  9. TRAVEL COSTS AND TRAVEL TIME

  Tƌaǀel Đost Đompensation is deteƌmined as Ĩolloǁs

  ප the maǆimum taǆͲeǆempt amounts puƌsuant to a deĐision ďy the Taǆ �dministƌation͘

  ප the ĐolleĐtiǀe aŐƌeement͘

  ප to the ĨolloǁinŐ ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ

  �usiness tƌaǀel Đaƌƌied out outside oĨ ƌeŐulaƌ ǁoƌŬinŐ houƌs is suďũeĐt to  

  ප a Įǆed Đompensation oĨ Φͺͺͺͺͺͺͺͺͺͺ peƌ month

  ප a Đompensation oĨ simple houƌly ǁaŐes aĐĐoƌdinŐ to ͞the houƌͲĨoƌͲhouƌ͟ pƌinĐiple oƌ an eƋuiǀalent amount oĨ Ĩƌee 
time

  ප a Đompensation as Ĩolloǁs͗

  10. INTELLECTUAL PROPERTY RIGHTS

  �KWYR/G,T

  The ĐopyƌiŐht to ǁoƌŬs pƌoteĐted ďy ĐopyƌiŐht and ďoƌn as a ƌesult oĨ the employee s͛ ǁoƌŬ ǁill ƌemain ǁith the emp-
loyee͘ 
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  The employeƌ shall haǀe a ƌiŐht oĨ eǆploitation to the aĨoƌementioned ǁoƌŬs ǁithin the sĐope ƌeƋuiƌed ďy its ƌeŐulaƌ 
opeƌations Ĩoƌ 
  the duƌation oĨ this aŐƌeement s͛ ǀalidity͘ 

  The ĐopyƌiŐht s͛ assiŐnment suďseƋuent to the end oĨ this aŐƌeement ǁill ďe aŐƌeed to sepaƌately͘

  
  /NsENT/KN^

  The employeƌ s͛ ƌiŐht to an inǀention made ďy the employee is deteƌmined in aĐĐoƌdanĐe ǁith ǁhat is pƌoǀided 
  in the �Đt on the RiŐht in Employee /nǀentions͘

  11. COLLECTIVE AGREEMENT

  ප The employment ƌelationship is suďũeĐt to the ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ industƌy s͛ ĐolleĐtiǀe aŐƌee-
ment 

  made ďetǁeen the &edeƌation oĨ WƌoĨessional and DanaŐeƌial ^taī ;YTNͿ and   ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ
ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ͘

  ප The employment ƌelationship is suďũeĐt to the ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ industƌy s͛ ĐolleĐtiǀe aŐƌee-
ment 

  made ďetǁeen ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ and ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ͘

  12. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

  ප � Ĩull salaƌy Ĩoƌ a peƌiod oĨ thƌee months is paid duƌinŐ a mateƌnity leaǀe͘

  ප � Ĩull salaƌy Ĩoƌ a peƌiod oĨ ͺͺͺͺͺͺͺͺͺͺ days is paid duƌinŐ a pateƌnity leaǀe͘

  ප � Ĩull salaƌy Ĩoƌ a maǆimum oĨ Ĩouƌ ;ϰͿ days is paid Ĩoƌ any tempoƌaƌy ĐhildͲĐaƌe leaǀe͘
  
  ප � salaƌy Ĩoƌ a peƌiod oĨ ƌeseƌǀist tƌaininŐ is paid so that the employee ƌeĐeiǀes Ĩull ĨƌinŐe ďeneĮts ǁith the 
  ƌeseƌǀist pay paid ďy the state͘

  ප The employeƌ ǁill taŬe out a tƌaǀel insuƌanĐe poliĐy Ĩoƌ the employee͘ 

  ප The employeƌ ǁill taŬe out a liaďility insuƌanĐe poliĐy Ĩoƌ the employee͘ 

  ප The employeƌ ǁill taŬe out an indiǀidual supplementaƌy pension insuƌanĐe Ĩoƌ the employee͘ The annual pƌemium 
is Φͺͺͺͺͺͺͺͺͺͺͺͺͺ͘ 
  KnĐe the employment ƌelationship Đomes to an end͕ the employee ǁill ƌeĐeiǀe a paidͲup poliĐy oĨ the pension͘
  
  ප ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ

  This ĐontƌaĐt ǁas pƌepaƌed in tǁo ;ϮͿ Đopies͕ one ;ϭͿ Ĩoƌ eaĐh paƌty͘

  WlaĐe and date

  Employeƌ s͛ siŐnatuƌe     Employee s͛ siŐnatuƌe
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 /t is adǀisaďle to pay speĐial aƩention to the ĨolloǁinŐ 
maƩeƌs ǁhen ĐompletinŐ the employment ĐontƌaĐt Ĩoƌm͗

1. Employment relationship
&ill in the seĐtion ͞the employment ƌelationship ďeŐins 
on͟ ǁith the date on ǁhiĐh you haǀe aŐƌeed to staƌt ǁoƌ-
ŬinŐ͘ /Ĩ the teƌms oĨ the employment ƌelationship Đhan-
Őe͕ oƌ in situations inǀolǀinŐ͕ Ĩoƌ instanĐe͕ a tƌansĨeƌ oĨ 
ďusiness͕ the aĨoƌementioned seĐtion is Įlled in ǁith the 
oƌiŐinal date on ǁhiĐh employment ƌelationship ďeŐan͘

�n employment ĐontƌaĐt Đan alǁays ďe aŐƌeed to ďe ǀalid 
until Ĩuƌtheƌ notiĐe͕ i͘e͘ indeĮnitely͘ � ĮǆedͲteƌm emplo-
yment ĐontƌaĐt ƌeƋuiƌes a ũustiĮed ƌeason͘ The Őƌounds 
Ĩoƌ the ĐontƌaĐt s͛ ĮǆedͲteƌm natuƌe aƌe speĐiĮed in the 
employment ĐontƌaĐt͘ The duƌation oĨ a ĮǆedͲteƌm Đont-
ƌaĐt Đan ďe tied to͕ Ĩoƌ eǆample͕ a Đalendaƌ peƌiod oƌ the 
Đompletion oĨ a paƌtiĐulaƌ tasŬ͘

�ŐƌeeinŐ on a tƌial peƌiod is ǀoluntaƌy͘ The appliĐation oĨ 
a tƌial peƌiod ƌeƋuiƌes that the ƌeleǀant teƌm has ďeen 
aŐƌeed upon in the employment ĐontƌaĐt͘ The tƌial peƌiod 
may not last lonŐeƌ than Ĩouƌ months͘ /Ĩ the employment 
ƌelationship ďeŐins ǁith an uninteƌƌupted͕ ǁoƌŬͲƌelated 
tƌaininŐ peƌiod moƌe than Ĩouƌ months lonŐ͕ the tƌial pe-
ƌiod may not last lonŐeƌ than siǆ months͘ Tƌial peƌiods aƌe 
plaĐed at the ďeŐinninŐ oĨ an employment ƌelationship͘ 
thile they last͕ the employment ƌelationship may ďe Đan-
Đelled ǁithout a peƌiod oĨ notiĐe͘ 

/n the Đase oĨ Įǆedteƌm employment oĨ less than eiŐht 
;ϴͿ months͕ the tƌial peƌiod may not eǆĐeed ϱϬй oĨ the 
duƌation oĨ the employment͘

2. Workplace and job title
The ǁoƌŬplaĐe aŐƌeed on is typiĐally a paƌtiĐulaƌ toǁnͬ
Đity oƌ a speĐiĮed oĸĐeͬoutlet͘  

The employment ĐontƌaĐt speĐiĮes the ũoď title ;͞title͟Ϳ 
and the tasŬs ǁhiĐh the employee ǁill peƌĨoƌm in his oƌ 
heƌ ǁoƌŬ͘ The looseƌ the speĐiĮĐation oĨ the tasŬs to ďe 
peƌĨoƌmed is in the employment ĐontƌaĐt͕ the Őƌeateƌ the 
employeƌ s͛ ƌiŐht͕ ďased on its ƌiŐht to supeƌǀise ǁoƌŬ͕ to 
indiĐate otheƌ tasŬs to the employee͘

3. Period of notice 
�ĐĐoƌdinŐ to the Employment �ontƌaĐts �Đt͕ the paƌties 
to an employment ĐontƌaĐt aƌe Ĩƌee to aŐƌee on the lenŐth 
oĨ a peƌiod oĨ notiĐe͕ ďut it may not ďe lonŐeƌ than siǆ ;ϲͿ 
months͘ The paƌties may aŐƌee that the employee s͛ peƌi-
od oĨ notiĐe is shoƌteƌ than employeƌ s͛ peƌiod oĨ notiĐe͘ 
The employeƌ s͛ peƌiod oĨ notiĐe may neǀeƌtheless not ďe 
shoƌteƌ than the aŐƌeed employee s͛ peƌiod oĨ notiĐe is͘ 

hnless otheƌǁise aŐƌeed ǁith ƌeŐaƌd to the peƌiod oĨ 
notiĐe͕ the peƌiod oĨ notiĐe to ďe Đomplied ǁith ďy the 
employeƌ is deteƌmined͕ aĐĐoƌdinŐ to the Employment 

�ontƌaĐts �Đt͕ as Ĩolloǁs͗
Duration of employment relationship  Pe-
riod of notice

no moƌe than one ;ϭͿ yeaƌ   ϭϰ days
moƌe than one ;ϭͿ yeaƌ ďut no moƌe than Ĩouƌ ;ϰͿ yeaƌs 
ϭ month
moƌe than Ĩouƌ ;ϰͿ yeaƌs ďut no moƌe than eiŐht ;ϴͿ 
yeaƌs Ϯ months
moƌe than eiŐht ;ϴͿ yeaƌs ďut no moƌe than tǁelǀe ;ϭϮͿ 
yeaƌs ϰ months
moƌe than tǁelǀe ;ϭϮͿ yeaƌs   ϲ 
months

hnless otheƌǁise aŐƌeed͕ the employee must Đomply͕  
aĐĐoƌdinŐ to the Employment �ontƌaĐts �Đt͕ ǁith a ϭϰͲ
day peƌiod oĨ notiĐe iĨ the employment ƌelationship has 
Đontinued Ĩoƌ a maǆimum oĨ Įǀe yeaƌs͕ and a oneͲmonth 
peƌiod oĨ notiĐe iĨ the employment ƌelationship has Đon-
tinued Ĩoƌ moƌe than Įǀe yeaƌs͘

4. Wages 
/t is adǀisaďle to aŐƌee on ĨƌinŐe ďeneĮts in addition to 
salaƌy in money͘ �t the same time͕ the paƌties must aŐƌee 
on ǁhetheƌ the ĨƌinŐe ďeneĮts aƌe ƌeĐeiǀed on top oĨ the 
salaƌy in money oƌ ǁhetheƌ theiƌ taǆaďle ǀalue is to ďe 
deduĐted Ĩƌom the salaƌy in money͘

/t is adǀisaďle to aŐƌee on any peƌĨoƌmanĐeͲďased pay in 
as muĐh detail as possiďle as ǁell as on suĐh deteƌmina-
tion Őƌounds appliĐaďle to the peƌĨoƌmanĐeͲďased pay 
ǁhiĐh the employee Đan inŇuenĐe thƌouŐh his oƌ heƌ oǁn 
aĐtiǀities and ǁhiĐh aƌe Đleaƌly measuƌaďle͘ 

/t is also a Őood idea to aŐƌee on the peƌiod Ĩoƌ ǁhiĐh the 
peƌĨoƌmanĐeͲďased pay is paid͕ in Đase the employment 
ƌelationship ends in the middle oĨ the peƌĨoƌmanĐeͲďased 
pay peƌiod͘

5. Working hours 
The employee s͛ ƌeŐulaƌ daily and ǁeeŬly ǁoƌŬinŐ houƌs 
aƌe aŐƌeed on ǁhen enteƌinŐ into an employment Đont-
ƌaĐt͘ 

then aŐƌeeinŐ on Ňeǆiďle ǁoƌŬinŐ houƌs͕ the paƌties 
must taŬe into aĐĐount the limitations pƌoǀided in seĐtion 
ϭϯ oĨ the toƌŬinŐ ,ouƌs �Đt͘

Kǀeƌtime is Đompensated Ĩoƌ ǁith the oǀeƌtime Đompen-
sation speĐiĮed in the toƌŬinŐ ,ouƌs �Đt͘ /Ĩ sepaƌately 
aŐƌeed͕ oǀeƌtime may also ďe Đompensated Ĩoƌ ǁith ͞inĐ-
ƌeased͟ Ĩƌee time in the eƋuiǀalent manneƌ͘  hnless otheƌ-
ǁise aŐƌeed͕ oǀeƌtime ǁill ďe Đompensated in Đash͘ The 
peƌĨoƌmanĐe oĨ oǀeƌtime ƌeƋuiƌes the employeƌ s͛ oƌdeƌ 
and the employee s͛ Đonsent͘

�ĐĐoƌdinŐ to the toƌŬinŐ ,ouƌs �Đt͕ the employment 
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ĐontƌaĐt oĨ an employee in a leadinŐ position may inĐlude 
an aŐƌeement on the inĐƌeased salaƌy to ďe paid Ĩoƌ oǀeƌ-
time and ^unday ǁoƌŬ to ďe paid as a sepaƌate monthly 
Đompensation denominated in euƌos͘ �n uppeƌ ǁhiteͲ
Đollaƌ employee ǁho ǁoƌŬs in a puƌely speĐialist ƌole may 
not aŐƌee on a monthly Đompensation͕ unless the ĐolleĐ-
tiǀe aŐƌeement alloǁs Ĩoƌ it͕ as is the Đase in͕ Ĩoƌ eǆample͕ 
the teĐhnoloŐy industƌy͘  

6. Annual holiday 
The employee aĐĐƌues annual holidays in aĐĐoƌdanĐe 
ǁith the �nnual ,olidays �Đt͘ /Ĩ the employment ƌela-
tionship has lasted Ĩoƌ less than a yeaƌ onĐe the holiday 
aĐĐƌual yeaƌ ends on ϯϭ DaƌĐh͕ the employee aĐĐƌues 
tǁo ;ϮͿ days oĨ annual holiday peƌ a month at ǁoƌŬ͘ /Ĩ the 
employment ƌelationship has lasted Ĩoƌ moƌe than a yeaƌ 
ďy ϯϭ DaƌĐh͕ the amount oĨ annual holiday aĐĐƌued peƌ a 
month at ǁoƌŬ is Ϯ͘ϱ days͘

Giǀen that an employee has not had the ĐhanĐe to aĐĐƌue 
a Ĩull ϯϬͲday holiday ƌiŐht at the ďeŐinninŐ oĨ an emplo-
yment ƌelationship͕ it is adǀisaďle to aŐƌee on eǆtƌa paid 
holidays in the employment ĐontƌaĐt͘ 

thile a holiday ďonus is not a teƌm oĨ an employment 
ƌelationship ďased on the �nnual ,olidays �Đt͕ ĐolleĐtiǀe 
aŐƌeements Đontain Ĩaiƌly Đompƌehensiǀe aŐƌeements on 
holiday ďonuses͘ � holiday ďonus to ďe paid in ĐonneĐti-
on ǁith the annual holiday pay may also ďe aŐƌeed to in 
the employment ĐontƌaĐt͘

7. Sick pay 
�y ǀiƌtue oĨ the Employment �ontƌaĐts �Đt͕ an employee 
is entitled͕ duƌinŐ an inaďility to ǁoƌŬ aƩƌiďutaďle to ill-
ness oƌ an aĐĐident͕ to siĐŬ pay Ĩoƌ a peƌiod that lasts͕ at 
maǆimum͕ until the end oĨ the ninth ǁoƌŬinŐ day Ĩollo-
ǁinŐ the day on ǁhiĐh the employee Ĩell ill oƌ had the aĐ-
Đident͘ /n employment ƌelationships that haǀe lasted Ĩoƌ 
less than a month͕ the employee is entitled to ƌeĐeiǀe ϱϬ 
peƌ Đent oĨ his oƌ heƌ salaƌy͘ 

�olleĐtiǀe aŐƌeements typiĐally aŐƌee on the payment oĨ 
siĐŬ pay Ĩoƌ peƌiod oĨ time lonŐeƌ than ǁhat is mentioned 
aďoǀe͘

8. Training 
The employeƌ is oďliŐated to oƌŐanise and ďeaƌ the Đosts 
oĨ any induĐtion and supplementaƌy tƌaininŐ neĐessaƌy in 
teƌms oĨ the employee s͛ ǁoƌŬ͘ The paƌties may eǆĐeptio-
nally aŐƌee on a diǀision oĨ tƌaininŐ Đosts͕ pƌoǀided that 
the tƌaininŐ is not neĐessaƌy in teƌms oĨ the ǁoƌŬ oƌ iĨ it is 
not ďased on the employeƌ s͛ needs͘

9. Travel costs and travel time
The Taǆ �dministƌation ĐonĮƌms the maǆimum amounts 
oĨ and Đƌiteƌia Ĩoƌ the taǆͲeǆempt Đompensation Ĩoƌ tƌa-
ǀel Đosts ǁith it deĐision͘ The deĐision does not oďliŐate 
employeƌs to Đompensate any Đosts aƌisinŐ to the emplo-

yee as a ƌesult oĨ ďusiness tƌaǀel͘ �olleĐtiǀe aŐƌeements 
inĐlude Ĩaiƌly Đompƌehensiǀe aŐƌeements on Đompensa-
tinŐ Ĩoƌ employees͛ tƌaǀel Đosts͘ /Ĩ theƌe is no appliĐaďle 
ĐolleĐtiǀe aŐƌeement͕ the Đompensation Ĩoƌ tƌaǀel Đosts 
must ďe aŐƌeed on in the Đonteǆt oĨ the employment 
ĐontƌaĐt͘

�ĐĐoƌdinŐ to the toƌŬinŐ ,ouƌs �Đt͕ tƌaǀel does not Đon-
stitute ǁoƌŬinŐ houƌs͕ unless it is simultaneously a ǁoƌŬ 
peƌĨoƌmanĐe͘ The laǁ does not oďliŐate an employeƌ to 
pay Đompensation Ĩoƌ time spent on tƌaǀel͘ This is ǁhy a 
Đompensation Ĩoƌ tƌaǀel time must ďe aŐƌeed on in the 
Đonteǆt oĨ the employment ĐontƌaĐt͘

10. Intellectual property rights
Copyright
�opyƌiŐhts aƌe deteƌmined aĐĐoƌdinŐ to the �opyƌiŐht 
�Đt͘

Employee inventions
The employeƌ s͛ ƌiŐht to an inǀention made ďy the emplo-
yee is deteƌmined in aĐĐoƌdanĐe ǁith ǁhat is pƌoǀided in 
the �Đt on the RiŐht in Employee /nǀentions͘ /t is not ad-
ǀisaďle to maŬe aŐƌeements that deƌoŐate Ĩƌom the laǁ in 
teƌms oĨ employee inǀentions͘
11. Collective agreement
The ĐolleĐtiǀe aŐƌeement appliĐaďle to the employment 
ƌelationship must alǁays ďe mentioned in the emplo-
yment ĐontƌaĐt͘

The appliĐation oĨ a ĐolleĐtiǀe aŐƌeement may ďe ďased 
the employeƌ ďeinŐ oƌŐanised ǁith an industƌy employee 
assoĐiation ;noƌmal ďindinŐ eīeĐtͿ oƌ on the employeƌ 
opeƌatinŐ in an industƌy ǁith a ǁhat is ƌeĨeƌƌed to as Őe-
neƌally ďindinŐ ĐolleĐtiǀe aŐƌeement͘ The appliĐation oĨ a 
ĐolleĐtiǀe aŐƌeement may also ďe aŐƌeed on in an emplo-
yment ĐontƌaĐt͘ 

12. Other terms and conditions of employment 
�y ǀiƌtue oĨ the Employment �ontƌaĐts �Đt͕ an employee 
is entitled to taŬe leaǀe Ĩoƌ Ĩamily leaǀe peƌiods puƌsuant 
to the ,ealth /nsuƌanĐe �Đt͕ ďut theƌe is no statutoƌy oď-
liŐation to pay salaƌy Ĩoƌ the ǀaƌious Ĩamily leaǀe peƌiods͘ 
�olleĐtiǀe aŐƌeements typiĐally aŐƌee on an employee s͛ 
ƌiŐht to his oƌ heƌ pay duƌinŐ a mateƌnity oƌ pateƌnity lea-
ǀe͕ Ĩoƌ eǆample͕ and duƌinŐ a tempoƌaƌy ĐhildͲĐaƌe leaǀe 
meant Ĩoƌ aƌƌanŐinŐ Đaƌe Ĩoƌ a Đhild less than ϭϬ yeaƌs old͘ 
/Ĩ theƌe is no appliĐaďle ĐolleĐtiǀe aŐƌeement͕ it is adǀi-
saďle to aŐƌee on the paid natuƌe oĨ ǀaƌious peƌiods oĨ 
Ĩamily leaǀes͘

The teƌms oĨ an indiǀidual supplementaƌy pension should 
ďe aŐƌeed on toŐetheƌ ǁith the employeƌ and an insuƌan-
Đe Đompany͘ /t is also impoƌtant to aŐƌee on a ƌiŐht to 
a paidͲup poliĐy and to maŬe ǁhat is ƌeĨeƌƌed to as an 
aŐƌeement on iƌƌeǀoĐaďility͕  ǁhiĐh ǁill pƌeǀent the emp-
loyeƌ Ĩƌom endinŐ the insuƌanĐe and ǁithdƌaǁinŐ the aĐ-
Đƌued Ĩunds͘


